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WHAT CONSTINUTES EQUALITY FOR WOMEN IN SPORT?
-= FEDERAL LAW PUTS WOMEN IN THE RUNNING --

Colleges across the country are reviewing thelr
sports and athletic programs to determine If they
provide equal opportunity to their female students.
Federal law now mandates that Institutlons ellminate
pollcles or practices which discriminate agalnst stu-~
dents, as well as employees, on the basls of sex.' In
addltlon, enthusiasm for women's athletics Is Increas-
Ing rapidly.

There l¢ a growlng recognitlon that women's athletlcs,
especlally women's Intercollegiate athletfcs, Is {ikely
to change dramatically in the next decade. A report to
the Amerlcar Councll on Educatlon on Intercolleglate
athletlcs found that:

The most Important and far-reaching recent
development on the college sports scune

i has been the movement to achleve equal
treatment for women In the _conduct of
Intercolleglate athtetlics.

Sone Institutlions have been reluctant to change
policies aind practices mandated by athietlc conference
or association rultes, even though they have a discriminz-
tory Impact. Such regulations, however, do not alter the
obllgaticn of an instltution to provide equal opnortunity
to women and men under federal law. it Is becoming in-
creasingly llkely that, because of pressure on Institu-
tlons to have nondliscriminatory policles, athletic asso-
clation and conferences will be forced to change thelr
rules ard regulatlons.

tegally It does not matter whether or not an Insti~
tution provides any glven service or opportuniiy. What
does matter Is that the services and opportunities it
does provide not discriminate on the basls of sex.

Although the prospect of coeducational teams has
attracted the most attentlor, there are a varlety of
Issues which must be consldered in evaluating opportunities
for women In sport. Some lssues and remedles ara rela-
tlvely clear cut; others are not.

This paper outlines some of the lssues relzted to
equal opportunlty for women In sport, gives examples of
some situations that might have to be reassessed, and
discusses some of the alternatives that are belny proposed.

* This paper could not have been written without the
research contributions of Carollne Cole, a student

at Connecticut College and coxswain on the Connectl-
cut College crew team.




THE EDUCATIONAL VALUE OF SPORT

Host people balieve, to some extent at least, that there is a complementary relatlonshlp between a healthy
mind and a healthy body. Throughout the ages many phllosophers have malntained that vigorous physical activity
bullds character and develops citlzenship. as well as contrlbuting to physical well-being. But, according to
Sports lllustrated, thls reasonlng has not been applled equally for women and men: :

Sports may be good for people, but they are consldered a 1ot gooder [slc] for
male people than for female people.3

The Victorlan Image of women as physlically weak led most early educators to downplay physical actlvity for
women. 1t was the women's colleges -- Vassar, Wellesley, Goucher ~- which flrst encouraged women to engage In
vigorous exerclse, apparently on the theory that women could do thelr best mental work only }f It were balanced
by physical actlvity. Also, the founders of these colleges felt that 1t was necesaary to disprove clalms that
women did not have the physical abllity or stamina needed for a college education.

Sport and athletlic programs for women have tradltlonally focuseéd on Instruction and Vlfetime sports. In
general, competitive athletlc prograhs have grown out of physical educatlon programs. Much of the tradlitlion for
men In sport and athletic programs, however, has been tied to competitive aihletic programs. Although these two
traditlons are not necessarlly contradictory, they have oftentimes led to the development of programs for women

and men which are strikingly different. This paper attempts to address Issues of concern to people interested §n
sport, no matter what thelr speclfic orlentation.

ATTITUDES TOWARDS WOMEN IN SPORT

Athtetics 1s a sensitive issue for many people. Because athletlcs reflect cultural norms, they have tended
to perpetuate sex stereotypes and myths about what is ''right'" for men aad what is "right" for women. Men are
"'supposed to be'' strong and aggresslive, both physically and emotionally, while women are ''supposed to be'' weak
and passive. Women have not been encouraged to participate In athletics at least partly because the tralts asso-
clated with athletic excellence -- achlevement, self-confldence, aggressiveness, leadership, strength, swiftness --
are often seen as being {n ''contradiction'’ with the role of women. As a Connecticut judge stated In a 1971 decl-
sion that denied women the right to participate on a cross country team:

The present generatlon of our younger male population has not become so decadent that
boys will experlence a thrill In defeating girls In running contests, whether the girls
be members of thelr own team or an adversary team... Athletlc competition builds char-

acter in our boys. We do not need that kind of character in our girls, the women of
tomorrow. . ..5 ,

Jack Scott, former Athletic Director at Oberlin College, conmented on the attitude towards women In athletic
circles:

As any male athlete knows, there 1s nothing worse than being called "feminine'' when he
makes a mistake in athletics, especlally In a contact sport....[M]ale athletes from
12-year old klds to 36-year old professional football players have had tears brought
to thelr eyes by that kind of 'condemnatlon.''é

In contrast, comparing a female athlete to a man is seen by many as the highest compliment. When the coach
of Micki King, one of the flnest divers in the world, wanted to compliment her:

[He]...made the remark that she dives )ike a man....So quite clearly, what Micki King did
was dlve correctly; and this wac labeled the ''mascul Ine way."?

Attltudes such as these are difficult to overcome. Sometimes women compare the discrimination that they
bave faced in sport to the discrimination that blacks have faced. Although these two types of discrimination

are obvirusly not ldentical, there are some similarities. Just as men's teams have refused to compete with women,
white teams once refused to compete with blacks.
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Myths die slowly. Although some societies have encouraged women Tn sport more than others, there have atways
been vigorous women. The great bull-leaping acrobats of the Minoan culture were women. Etruscan and $partan
women and men tralned together. Egyptian and Greek legends credit women with the invention of ball games. Henry VIt
complained of the expense of keeping Anne Beleyn In archery equlpment.a ’
A

The attltudes that people have about women In onrt Influence the total athletlc opportunities that are
available to women -- the fuading of thelr programs, the adequacy of their facilites and equlpment, the employ-
ment conditions of thelr teachers and coaches, etc.

THE LEGAL MANDATE FOR EQUALITY- FOR WOMEN STUDENTS IN SPORT

The legal mandate for equa) atiletic opportunity regardless of sex comes from Title IX of the Education
Amendments of 1972. The key section of Title IX, which became effective on July 1, 1972, reads:

No person In the United States shall, on the basls of sex, be excluded from partlcipatlion
In, be denied the benefits of, or be subjected to discrimlnation under any educational
progiam or actlvity recelving Federal flnanclal assistance.

All educational Institutions which receive any federal money are covered by the anti-discrimination provisions
of Title IX. Virtually every cotlege and university receives some form of federa) financlal assistance. Although
there are some exemptions from non-discriminatory admissions, Title IX requires all educational Institutions to
provide equal opportunities to their students regardless of sex once they are admitted.

4
The Imptications of Title IX for the Issue of equality In sport {as well as for a varlety of other lssues}
are consliderable. !0 Interestingly, although the Education Anendments Act was hailed os isndmark education leglsta-

tion, the sex discrimination prohibitions were generally ignored by the press and little noted by the educational
community.

Title IX empowers the government to withdraw funds, debar Institutions from eligibility for future funds and
to bring suit against institutions which discriminate agalinst students or employees on the basis of sex. The
enfarcement provisions of Title iX are patterned after those of Title VI of the 1964 Civil Rights Act, which pro-
hiblits discrimination acainst the beneficlaries of federal monies {students) on the basis of race, color or natlonal
origin, Title IX (like Title Vi) is enforced b the Office for Civil Rights of the Department of Health, Education
and Welfare. Charges of discrimination may be brought by writing to the HEW ‘Secretary, specifying the nature of the
discrimination.

Although (as of April 1974) the implementing regulations were not issved, Title 1X has been in effect since
July 1972. HEW's Office for Civil Rights, which has Jurisdictional power over Title IX, had not fully decided
(as of Apri) 1974) exactly how Title IX would apply to some aspects of sports and athletic programs. Despite this,
a number of complaints of sex discrimination in sport and other areas have already been filed. For example, women
students have filed complaints of sex discrimination against the University of Michigan and the University of
Wisconsin concerning the athletlc and sports programs.

Prior to the enactment of Titie IX, charges of disceimination in sports programs could only be brought
under the Equal Protection Clause of the Fourteenth Amendment to the Constitution. Perhaps the most common challenge
under the Fourteenth Amendment has been by women who werf prohibited from participating on '"male'' teams by the rules
or regulatlons of an athletlic conference or assoclation. " In most {nstances, there were no parallel female teams.
In all probability many future complaints of sex discrimination in sport wil! be brought under both Title IX and the
four teenth Amendment.

The existence of state laws,or rutes and regulations »f an athletic association,which permit or require
ifferent treatment based on sex is not a defense to crarges bro:ght elther under Title IX or the Fourteenth Amend-
ment. 1in accordance with the concept of federal supremacy, the obligation to comply with federal law supercedes' the
obllgatl?n to comply with state law or regulations of private assoclations (such as athietlic assoclations or con-
ferences).

Federal law does not presume to dictate what specific philosophy or practices an I-stitution must follow con-
cerning sport. This is an educational decision which belongs to those who formulate ecucatlonal policy at an
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Institution. Ffederal law does require, however, that once a phllosophy or practice is determined, It be app)ied
equally regardless of sex and that It not have a disproportionate impact on one sex.

It would be equally legal, for example, for a college to have no competitive athletic program whatsoever or to
have an extenslve competitive athletic program, so long as the pollcles were applled equally regardless of sex,

Many aspects ¢f sport at the college level -- especlally male competitive athletics -- are coming under in~
creasing scrutiny and criticism. For example, the American Counclil on Education has recently sponsored a prellmi-
nary study of the educatlional, economic, legal, moral, political, and soclologlical aspects of Intercolleglate
athletics In an effort to ldentlfy problem areas and formulate recommendations to alleviate these problems. Challenges
and questions to the philosophy and operations of college athletic programs are coming from a varlety of cources
and can be expected to lead to significant changes. Certainly some of these changes will be caused by an effort to
eliminate discrimination against women In sport.

WHAT CONSTITUTES EQUALITY FOR WOMEN IN NOX-COMPETITIVE PROGRAMS?

Non-competitive and instructional programs In general include programs in which participation 1s not based
on skill. This wouid, for example, include all physical education and instructional classes, recreational oppor-
tunities and most fniramural and club sports.

Discrimination in non-competitive (as well as competitive) programs is widespread. To some extent at least,
this Is a potential problem area on virtually every coeducational campus in the country. To lllustrate the perva-
siveness of the problem, each of the following sections begins with actual examples of how discrimination might
manifest itself on campus. Although the examples are real-11fe, the institutions at which they occurred are not
named.

INSTRUCTIONAL OPPORTUNITIES AND MIXED PHYSICAL EDUCATION CLASSES

® At a prestigious private institution the women's and men's physical education departments
were separate and the instructional courses available to female and male students varied
considerably. For example, women could not take wrestling and men could not take self
defense or volleyball.

® At a southern state university female students could not take coaching courses for
credit, with the result that they were not ‘'qualified” to coach teams.

Many physical educators and women's groups arque that there is no justification for single-sex non-competitive
or instructional programs. Under Title IX, the lack of duplicate facllities (such as locker rooms and
bathrooms} could not be used as a reason for excluding one sex or the other. Bathroom and locker room space
may have to be reallocated, but in any event Title IX would not require women and men to undress in front of one
another or to share the same bathroom at the same time.

Because of different interest patterns between women and men, it Is likely that some instructional classes will
continue to be made up primarlly of members of one sex. However, women's groups are urging institutions to take
care to assure that classes which are primarily male not receive preference over classes which are primarily female
in such areas as facilities and equipment, scheduling of classes, or teacher competence.

Kany colleqge physical education majors are preparing to become elementary or secondary school physical education
instructors and/or coaches. In some institutions the credentfals that women can acquire In college for this job are
more limited than those a male can acquire. For example, women may be prohibited from taking coaching courses
either at alt or for academic credit. Or a semester of a 'male' sport (such as flag football) may be required as
a prerequisite for a coaching course. The result is that, upon graduation, she is not ''qualified’’ to coach teams and
is effectively barred from a common career ladder -- that from physical education instructor, to coach, to head
of the athletic department, to mid-level administrator, to principal. Policies which prohiblt one sex from taking
courses which develop thelr skills would have the lingering effect of 1imiting future job opportunities and would
be a violation of Title IX.

Some women's groups are stressing that institutions be on guard not to offer courses which might have the effect
of dis~riminating agalnst women. For example, If an institution offered coaching instruction only for predominately
male sports, it might leave itself vulnerable to criticism and charges from women's groups.
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SEX-BASED REQUIREMENTS FOR PHYSICAL EDUCATION MAJORS

o At an Ohlo liberal arts coliege women majorling in physlca! educatlion must take
a service course each term. There is no simllar requirement for men.

Some Institutions have different requirements for maJors in physlcal educatlon for thelr female and male
students. A different number of courses may be required of female and male students, a dlfferent grade polint
average may be required far graduation or graduatlon wlth honors, the selection of courses required or offered
may be different, etc. Whatever the difference, It seems clear that such sex based differentlations viclate
Title IX.

REQUIREMENTS FOR GRADUATION

e At a Pennsylvania c¢ollege women must show proficiency in two sports In order to
graduate. Men need only to show proflclency in one sport,

Different requirements for graduation for female and male students may take a varlety of forms.

® Men, but not women, may be able to exempt required physlcal education courses by taking
a skills test.

® Male, but not female, varsity athletes may be exempted from physical education classes.

® Men, but not women, may recelive academic credit for particlpating In Intercollegiate
athletlcs,

® Women, but not men, may be able to fulfill their physical education requirement by
taklng su.h courses as square danclng, bowling or archery.

Whatever the form of the difference, it Is clear that such sex-based differences are a violation of Title IX.
Institutions which allow students to exempt their physical education requirements by excelling on a fitness
test may well be faced with a dilemma. For reasons of physlolagy and traintng 1t Is likely that male students will

in general score higher on these tests than female students. A test which falled a disproportionately iarge number
of women might be found discriminatory under Title IX.

INTRAMURAL PROGRAMS

® At a major state unlversity, women were prohibited from participating In any of the flve
team sports In the YAll Campus Olvision Program.'* They could only compete In the individual
or dual sports.

1t is common for Intramural programs to provide more opportunities for men than women, regardless of the interest
of women In particlpating. Many women's groups stress that strong Intramural programs for worien Can Serve an
Uaffirmative action' function -- that is, they can provide women with the opportunity to develop athletic skills
that they did not develop earlier because of lack of facilities, tralning or encouragement.

RECREATIONAL OPPORTUMITIES

® At one Ohlo Institution a woman could not use the handball courts unless a male signed
up for her.

e At a large midwestern university, the intramural pool was specifically reserved for
‘'Faculty, Administrative Staff and Male Students' for approximately two hours each
day. That s, this was a time for men only.

Providing different or greater recreational or leisure sport activities for members of one sex might prompt
charges of sex discrimination. Students might challenge this under Title IX, while employees might chailenge the
practice as a discrimlnatory fringe benefit under employment legisiation.
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WHAT CONSTITUTES EQUALITY FOR WOMEN IN COMPETITIVE ATHLETICS?

The disparitlies between opportunities for women and men In competitive athletics are often even more pro-
nounced than the disparities in non-competitive athletfcs. Althaugh these dIfferences exist for a variety of reasons,
l: appears that they will be closely examined in determining If an Institution ls complying with the requlrements
of Title IX.

In general "competitive athietics' refers to athletic teams for which selectlon Is based on competitive skill.
This might Include programs at the varsity, Junior varsity, freshman, or {in some [nstances) the Intramural and
club tevel. As used in this paper, the term competitive athletics includes the activitles that are commonly referred
to as fntercolleglate athletlcs.

PHYS{1OLOGICAL DIFFERENCES BETWSEN THE SEXES

It has sometimes been argued that vigorous physical activity renders women sterile or otherwise damages them.
Th:s bellef, as well as a number of more subtle myths, has certalnly been disproven. These myths include the
following:

MYTH e Participation in athletlcs might damage a woman's reproductive organs. In fact, many gyne-
cologists believe that vigorous activity Improves the muscular support In the pelvic area.
The uterus |s one of the nost shock resistant internal organs and considerably more
protected than male genitalia.

MYTH ¢ Athletic actlvity causes menstrual problems and impedes menstrual regularity. in fact,
the reverse appears to be true.

MYTH ® Women can't reach reak performance during menstruation. In fact, although there s
a great deal of varlabillity among women, women Olympic athletes have won competitions
and broken records during all stages of their menstrual cyclés.

MYTH o Female bones are mnre fragile than male bones. In fact, they are on the average smatler,
not more fragile. .

MYTH ® Women are more 1ikely to be injured in sports. |In fact, the injury rate per participant is
lower for girls than boys In both contact and non-contact sports.

MYTH ® Females should not play contact sports because they might damage their breasts. In fact,
medical and athletic authorities argue that breast protectors could be designed for women,
Just as varlous protective equipment has been designed for men's organs.

MYTH ¢ Women who engage in strenuous athletics develop bulging muscles. In fact, given the same
amount of exerclise, the deYﬁlopment of bulging muscles depends primarily on the amount of
male hormone a person has.

Before puberty, males and females are nearly Identical in thelr physlcal abitities. Tests of strength, muscular
endurance, cardlovascular endurance and motor performance show few differences between the sexes up to this age.
Beyond that age, however, the male becomes considerably stronger, possesses greater muscular and cardiovascular
endurance and Is more proficient i{n almost all motor skills. These differences Increase in magnitude with time, and
the female tends to plateau between the ages of ten and fourteen. According to Dr. Jack Wilmore, however:

Recent evidence . . . indicates that these dIfferences may be more of an artifact

of soclal or cultural restrictions imposed on the female efther at or just prior to
the outset of menarche, than a resul't of true blological differences in performance .
potential between the sexes.IS

A major physiological difference between adult women and men Is that men on the average are larger and heavier
than women. The average woman, on the other hand, is more flexible and has better balarce. Women in sport point
out that most sports emphasize and reward traits in which men tend to excel.

Averages can be misleading. Although a superbly fit adult female may be at a real disadvantage competing with
a superbly fit adult male In athletic contests which depend primarily on speed and strength, she might well out-
perform an average male. In the words of Or. Thomas E. Shaffer:

.+.whlle there are very significant sex-related differences between males and
females, It should be born in mind that there are undoubtedly greater differences
between the third and the 97th percentile in each sex than there are differences
between the average female and the average mzle In terms of physical performance.
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tn other words, all men are not superlor to all women In all athletic skllls. There ls a good deal of
overtap In ability between the sexes, so that a sizable number of women outparform a number of men.

FACILITIES AND EQUIPMENT

® At an lvy League college the women's crew team was glven Inferfor equipment
because the coach of the men's team did not belleve that women could handle
the newer, better shells, At another eastern college, the crew coach author=
ized the use of funds designated for both the female and male teams to
purchase a shell designed for men only, rather than for a shell both sexes
could readily use.

® When the new gym was bullt, the old gym was ‘retired'' to the women.

Generally there are great differences between the facillties and equipment available for women's and men's
competitive athletics, even for the same sports. Ffor example:

e The women's teams may get the ''left over" equlpment from the men's teams or they
may get the old equipment when the men's teams get new equlpment.

o Uniforms may be provided for the male team only, or the uniforms for the male
team may be more elaborate.

® The women may have inferlor gym or tocker room facllities.

o The equipment for the male team may be of a higher quality or they may have more
"backup'' or practice equipment.

® Equipment (such as practlce uniforms, tennls rackets) may be provided for male,
but not female, teams.

All of these practices are likely to be challenged under Title IX. Many institutions are beglinning to evaluate
the equipment and facllities to assure that there Is no disparity based on sex.

PROVISION OF MEDICAL AND TRAINING FACILITIES AND SERVICES : .

o The university health service provides team doctors for varsity athletics for
men, but not women.

o At a private eastern university, members of the male football team ate at a
Y"training table'" which featured high protein food. No similar provisions were
made for any female athlete.

e At a west coast state university, certain insurance programs are avallable to men
athletes only.

e A woman athlete who injured her knee could not use the ultrasonic machlne avall-
able for therapy of male athletes.

An institution which provided such differential services (including insurance coverage) to male, but not
female, athletes would leave itself vulnerable to charges of sex discrimination under Title IX.

SCHEDULING OF GAMES AND PRACTICE TIMES

The women's varsity basketball team at an ex-women's college had difficulty practic-
ing because they were allowed to use the gym only when the men's teams did not want
to use It.

The women's swimming team at one elite eastern school had to practice on week nights
after dinner because no other time was made available for the women to practice.

Routinely giving priority to teams of one sex in scheduling of games or practices might well be considered
a violation of Title 1X. For example, all of the followlng may be called into question under the ftaw:

® Assigning male teams to the most desirable seasons of the year and times of day to
compete and/or practice.

¢ Allowing male teams longer practice sessions, at the expense of practice sessions
for female teams.

e Giving varsity teams priority use of facilities if there are substantially more men
than womer :!':t compete at the varsity level.
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To resoive these probiems, female and maie teams could, for example, alternate days (with the women using
the facillities on Honday and Wednesday, the men on Tuesday and Thursday and both on Frlday and Saturday). Llke-
wise, they could alternate ''desirable' and '"undesirable' times (so that, for example, nelther team always played
on a weeknight or a weekend).

AVAILABILITY OF FUNDS FOR YRAVEL AND PER DIEM ALLOWANCES

® In order to pay for trave! to athletic events, the members of the women's teams
had to sell candy bars and hold bake sales, white the men's teams traveled by
chartered bus at the university's expense.

¢ The women's teams had to pay for thelr own transportation and meals, whils the
university footed the bill for first class alr fare for the men's football team.

Often, in part because of strikingly different funding mechanlsms and levels for womsn's and men's sports,
there are wide discrepancies In the opportunities that female and male teams have for travel. Often the per diem
allowances for men are considerably higher than those for women. Indeed, In some Institutions, the women have no
per diem allowance.

Using different standards and providing different opportunities and amounts of travel money for female and
male teams Is coming under increasing challenge. Some people are proposing that all (or predominately) male teams
and all (or predominately) female teams travel together, and compete at the same institutions on the same days so
that travel costs are simultaneously shared and minimized.

ATHLETIC SCHOLARSHIPS

o 1f a woman accepted an athletic scholarship, she was automatically banned from many
competitive intercollegiate athletlcs.

Until the spring of 1973, the Association for Intercollegiate Athletics for Women (AIAW) had a strict policy
forbidding female competitors In Intercollegiate athletics from accepting any financial afd that was based In whole
or part on athletic ability. This policy grew out of a concern that the provision of scholarships or other finan-
cial assistance specifically designated for athletes created a strong potential for abuses which could be detrimental
to both the student and the quality of the institutlon's athletic program for women., Women saw the problems with
athletic scholarships for men and tried to avoid the same problems In women's intercollegiate athletics by banning
scholarships entlrely. The differeat positions of the wanen's and men's athletic associations on the issue of
schotarships are illustrative of the different approaches and traditlons In women's and men's athletics. The AIAW
pollcy was changed largely in response to a suit (Kellmever. et al. v, NEA et a].) brought by female tennis players
at Marymount College (Florida) who protested being denied the right to participate in the prestigious AlAW-sponsored
intercollegiate competition because they were reclpiepis of athletic scholarships. Now the AIAW no longer prohibits
female athtetes from accepting athletic scholarshklips. én large part because thils prohibltion has been 1ifted, a number
of Institutions now offer women athletic scholarshlpsﬂ

Athletic scholarships may come from a variety of souices; the impact of Title $X may vary according to the
source of fncome. Ffor example, it seems clear that scholarships which come from general university funds, student ‘
actlvity fees, etc. must be awarded In a nondiscriininatory manner. That is, they could not provide d1fferent amounts
or types of aid, limit eligibility, apply different criteria or otherwise discrimlnate on the basis of sex. ;hese
scholarships would have to reflect the Interest and capabilities of the student-athletes, regardless of sex.!
Although the Title IX requlations are not yet out (as of April 1974), they might allow an institution to offer single-
sex scholarships for "affirmative actlon' purposes =- that Is, In an effort to overcome the effects of past discri-
minatfon. However, scholarships which are administered by a group outside the institution and which the university in
no way endorses, approves, lists or perpetuates can be )imited to one sex.

A velated issue to that of scholarships is the avallability of student employment. Providing different employ-
ment omportunities or options for female and male athletes or referring them differentially to Jobs on the basls of
sex would undoubtedly be deemed a violation of Title 1X, as well as of other legislation prohibiting sex discrimination
in employment.

RECRUITING ATHLETES

® The regulatlons of the Assoclatlion for Intercolleglate Athletics for Women state
that some ''recruitment practices may be contrary to educational objectives' and clearly
forbid subsidlzing campus visits of prospective student athlietes. The regulations
of the Natfonal follegiate Athletic Association, on the other hand, permit the institu-
tion to subsidize recruiting athletes in a varfety of ways.
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The practices surrounding recrulting male college athletes have periodically erupted In scandal over the years.
There Is Increasing concern over recrultment practices at present because, according to the New York Timas
(rarch 10, 1974), they ara becoming more |lke a "frenzled slave market!" as more and more athletic departments run
In the red. Because of the cost and the pressure, forty-one colleges have dropped football [n the past ten years.

The issue of sex discrimination doss not rest on whether or not recrulting ts desirable, It rests on equality.
For example, If an Institutlon feels that recrulting student athletes s not desirable, It may wish elther to use

the prassure for equlty to de-emphasize recrulting for males, or to begin recrulting famale athletes with the same
Intensity that they have been recrulting males.

HEDIA COVERAGE OF SPORYS

® In some stadiums, women are not allowed In the press box, with the result that they
cannot adequately cover games.

& Women at & prestlgious western university protested so-called "honey shots'' of
women spectators at sports events. The women sald that they nelther wanted nor

needed "the defense of thelr physical attractlveness by [the] sports Information
director or the medla."

Women at -a number of Institutions have raised the Issue that women's athletics have not recelved sufficlent
coverage In university publications (press releases, bulletlns, newspapers, etc.) or that the publlc informatlion
offlce of the Institution provides services for men's, but not women's athletics. It seems clear that such univer=-
slty-sp?nso;ed or funded publications or services are bound by the university's obligation not to dfscriminats on
the basls of sex.

THE SELECTION OF SPORTS AND LEVELS OF COMPETITION

e A large midwestern university spent over $2,600,000 on Its men's Intercollegtate
athletlc program. There was no comparable program for women's intercollegiate
athletics. In fact, no university money whatsoever was officially spent on women's
Intercollegliate athletlcs.

® At a formerly all-female college, men compete In flve sports {with an annual budget
of $4,750), while women have three sports (with a $2,060 budget).

A competitive athletic program often Includes sports at the varsity, junfor varsity, freshman and occasionally
the intramural or club level. The level! of competition offered Is e<pected to vary according to the skill level
of the particlpants and opportunitles for competitlon., However, because fewer women generally participate In com-
petitive sports, thelr opportunlty for competition at varlous levels [s Iimited. As part of an "affirmative actlion"
or 'remedlal actlon" program concerning women's athletics, an Institution might both encourage Its own women students
to participate in athletics and encourage other Institutions to develop competitive sports programs for women, $o
that the women at a given Instltution would have greater optlons for competltion.

Some people are recommending that Institutions conduct perfodic student surveys to determina the sports In
which members of each sex would desire to compete, the appropriate levels of competition, and whether teams should
be single sex or mixed, They argue that these assessments would provlide Institutlons with guldance concerning
the most appropriate way to expand opportunities as women become more Involved in competitive athletics. They further
argue that these surveys should be conducted yearly (perhaps using data processing cards at registration) so that the
athletlc opportunities for women students are responsive to changing Interest patterns. Opponents of this plan, how-
ever, say that such a survey would be difficult and expenslve to adminlster and that It poses a governance problem.
They also fear that they would be forced to change the athletic opportunitlies available for men If male students were
simttarly allowed to play a major role In determlining what athletic opportunities were available to them.

THE CALL FOR AFFIRMATIVE ACTION FOR WOMEN'S ATHLETICS

Women's groups are saying that Institutions should take affirmatlve action to overcome the effects of past dis-
crimination in competitive athletics. Already there have been a number of changes in the athletic opportunitles avail=
able to women in educatlonal Institutions. Several states have passed state laws to open up athletic opportunitles
to women. Othérs have expanded the opportunities avallable to women In response to pressure and complalnts from civil

“rlghts groups and women's groups. In additlon, a growing number of fnstitutions are conducting studies to determine

~ the adequacy of the athletic opportunitles that are available to wormen. ‘

- Momen's groups argue that it 1s not enough simply to expand the athletic opportunitlies for women somewhat. They.

~are urgling Institutions to take affirmative steps to encourage women to avail themselves of the available opportunitles
“for compet!itive athietles. “They stress that Institutions should use thel¢ facilities and services to the fullest to
‘assure substantial partlcipation by women in competitive athletics. S - '
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Yhis Issue Fs as complex as It Is controversial, A number of organlzations have taken stands on It, often for
very dlfferent reasons. The question of ‘'coed teams" has generated more publiclty and more court actlon than per=
haps any other Issue concerning women tn sport.

Often people ask If the fact that a sport is a '‘contact sport' can be used to Justify prohiblting women and men
from playing on the same team. Those who oppose coeducational contact sports generally base thetr opposition on a
concern f¢r 6he physlcal safety of the women or on the Ide~ that women and men should not be forced Into ''contact"
sttuations.20 Advocates of coeducatlona! contact sports point out that competltive athletlcs are, by their very
nature, closely supervised, and medical experts and physical educators say that the woman who s capable of making
a competitive team Is no more susceptible to Injury than a man who Is capable of making a team. Also, there appears
to be no legal basis under Title IX for differentlating between contact and non-contact sports.

Pirhaps It would be helpful to outline some of the factors that one might consider In evaluating which structure ==
mixed {coeducatlonal) teams, single sex teams or some comblnation of the two == is most likely to provide equal
opportunity in competitive athletics for both women and men.

in evaluating these structures, Institutionsmay find it nalpful to keep In mind that the Impact of a policy or
practice must fall equally on both sexes. In other wordd, does the pollcy have a dlsproportionate effedt on one
sex or the other?

SHOULD ALL TEAMS BE COMPLEYELY COEDUCATIONAL?

To some, complete Integration of the sexes in all sports would appear to be toth the most simple and the least
discriminatory solution. Upon closer inspectlon, however, It becomes clear that, because of differences In tralning
and physiology, such an arrangment would effectively elimlnate opportunitlies for women to play In organlized com-
petitive athletics. For these reasons, thls alternative would not appear to be In line with the principle of equal
opportunity.

SHOULD THERE BE TWO TEAMS FOR EACH SPORT: ONE FEMALE, ONE MALE?

One way in which an Institution might attempt to be [n compliance with Title IX would be to operate parallel
male and female single sex teams {without discrimination in services, facllitles, equipment, etc.} for each sport.
However, a major problem with thls approach Js that "separate-but-equal'' has been generally considered [nherent)
udequal since the Supreme Court outlawed racially segregated education In 1954. 1In general, the only times that
Y'separate-but-equal’ has been considered acceptable when sex discrimination was Involved has been In Issues related
to privacy {such as the use of bathrooms, locker rooms, dressing rooms, etc.). Opponents of the “separate-but-equal
approach have also criticized it because it does ndt allow the superior female athlete to compete on the male team
{which might well be the team with the highest abillity level). Moreover, this alternative might be prohibitively
expensive.

Advocates of this alternative maintain that applying the ''separate~but-equal' principle In competitive athletics
can be Justified for sex discrimination (but not race discrimination) because there are general physlcal dlfferences
between women and men (but not between blacks and whites)., They maintaln that women's athletics are different from
men's athletics, even when the game they are playing is the same. (As an example of this, they clte the different
strategies and skills that are involved with women's and men's tennis.) Superlor women athletes could not 'move up"
to the men's team, so that the women's team would not be undercut by losing its best athletes.

A maJor advantage of ths separate-but-equal team approach Is that, because the two teams can operate In unlson
In many areas, this approach might be a fast and effective way to rectify some of the current Imbalances in resource
allocation and spectator interest. For example, a method of scoring modeled after that used in the Olympics has been
suggested by a number of people as a way to capltalize on the "two team'' concept. Under this, female teams would
compete against female teams and male teams against male teams (alternating the game order, since the second game
is generally the "star attraction'). The scores of the two contests would be totaled to determlne the winning sciool.
For example, if a school's women's basketbali team won 80 to 60 and the men's team lost by 55 to 70, then the school
would have won the competition by a five point margin (135 to 130). Proponents of thls approach polnt out that having
the two teams travel and compete together would minimize travel expenses and provide an Incentlve for those involved

whth women's and men's athletics to work together more closely.

* SHOULD THERE BE TWO PREDOMINATELY SINGLE SEX TEAMS, WITH A PROVISION ALLOWING THE ''UNDERDOG SEX" TO MCOMPETE UP?'" -

. This idea has been suggestcd as a way to provide the superior female athlete with a chance to '"compete up'
" < {that s, competé for a positic: on the men's team). This mechanism wotld work in:the following manner: Assufme that
* " there are ''separdte-but-equal!' teams for women and men. - However, the skill level of one team (for examgle, the men's
) o 10
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team)1s conslderably higher than the skill level of the other {women's) team. Therefore, In thls case, women could
Hcompete up'' but men could not ''compete down.'! The result of thls alternative would be two team; -~ one team which
would be substantlally male {but officlally open to either sex) and one team open to women only. 1 (Of course, nelther
team could be favored In terms of facilities, opportunities, etc.) Thls situation would be anaiagous In some ways

to the opportunity that members of the Junlor varsity team often have to try out for the varsity, while the reverse
is not permltted,

Although thls approach might provide the superior female athlete with the opportunity for the iilghest level
competition, It has been criticized as administratively unwleldy and too complex to be workable, In addition, some
women fear that this practice would have the effect of skimilng off the best playsrs from the women's teams. Oppo-
nents of thls approach also point out that, although the woman who makes the men's team [s ilkely to be one of the best
players on the women's team, she |s not likely to be one of the best players on the men's team,

SHOULD THERE BE THREE TEAMS: ONE_FEMALE, ONE MALE AND ONE MIXED? 22

Proponents of this ''three team'' approach maintaln that 1t offers the best {eatures of both the single sex and
mixed approaches. They argue that it would provide opportunities for students who want to compete on single sex
teams, as well as mixed teams. In addition, they maintaln that this alternative would provide the most students with
the opportunity to participate In competitive athletics. They argue that, If competitive athletlcs |s an important
part of the educational experience at an instltutlon, as many students as possible should have the opportunity to
participate in them, ‘

On the other hand, those who oppose this approach goint out that having three teams for a sport could be pro-
hibitively expensive. " They also malntailn that having three teams would dilute the avallable athletic talent and
result In medlocre athletic contests, In addition, they say that it would be difficult to find other Insltutions
with similarty structured teams to compete against, since this approach would require a rather large particlpation

rate. Also, women's groups fear that, unless there Is a requirement that the mixed team be flfty percent female,
It would become in effect & second al) male team,

\

IF THERE IS A SINGLE TEAM FOR A GIVEN SPORT, SHOULD 1T BE SINGLE SEX OR MIXED?

The concept of '"separate-but-equal'' teams s complicated by the fact that women and men often have different
Interest patterns. Generally institutions offer different competitive athletics for women and men based on the
assumption that they have dlfferent interests. For example, an Instlitution might offer fleld hockey for women
and football for men. Assuming equal opportunity, this sltuation poses no problem untii a woman tries out for the
football team or a man tries out for the fleld hockey team., The Institution is at this point faced with declding

whether it Is In the Interest of equal opportunity to allow the member of the opposite sex to try out for the
"stngle sex'' team.

Many people argue that not aliowing the person to try out for the team would infringe on his or her Individual
rights. Others counter that the effect of this ''open door'' pollcy could well be discriminatory: that Is, while
a good many men might qualify for the ''women's'' field hockey team, few {If any) women would qualify for the 'men's'
football team. They argue that the effect of this two-way open door policy would be to provide substantially more
compet Itlve athletic opportunities for more men than women and that, If men were allowed on the 'women's' fleld
hockey team, the ''women's'' team might eventually be predominately male.

In trying to resolve this difflcult situation and assess whether Integrating the single sex team would be
dlscriminatory or in line with equal opportunity, an Institution might examine the overall pattern of competitive
athletic opportunitles offered to women and men. An Institution might, for example, declde to provide one fail
sport for each sex -- field hockey for women and football for men. (This assumes that roughly equal facllitles,
opportunities, etc. are provided for both teams,) Based on this declsion, the university might refuse women the
opportunity to participate on the football team and refuse men the opportunlty to particlpate on the fleld hcckey
team (especially If opening up both teams would have the effect of displacing a signlftcant number of women but
few, {f any, men).

The above reasoning assumes that there are roughly comparable female and male teams and programs for simllar
sports (e.g., fteld hockey/footbati) in a gliven season. |f these "equal' opportunitles do not exist, the argument
- for keeping a team single sex does not apply. In fact, some people argue that, {f there Is not sufficient Interest

" to have separate teams for the same sport, then the Institutions must open up the one team it Joes have to both sexes
on a competftive basis.

- SHOULD TEAMS BE BASED ON HEIGHT AND WEIGHT?

‘ }7 Although thls structure does not offlclaily dépenq on sex, the,helght/welght categories (cektalnly:the c#te'
gories at the extremes) would be virtually single sex. For competitive athletlcs, this structure has been crlt-

lcized because: -

N
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@ 1t might give the l1luslon of nondiscrimination, while at the same tlme per-
petuating discriminatlon, especially If priority were glven to the larger
helght/weight teams (which would generally be all male?

e It would require too many separate teams to be administratively feasible and it
would therefore be prohibitively expenslva.

e Some persons claim that there are valld physical dlfferences (such as muscle
mass) between the sexes, even batween women and men of the same helght and
weight,

Although this arrangement |s probably not practical or desirable for all competitive athletics, a number of
people maintaln that it would be a viable option for Intramural, non-competitive and instructional programs.

WHAT OTHER ALTERNATIVES ARE THERE?

-

In the July 1973 Issue of Ms, magazlne, Brenda Felgen Fasteau, a lawyer for the Amerlcan glvll Liberttes Unlon
Women's Rights Project, ldentifles several other options, all of which she finds unacceptable: 3

e A system involving ability-determined first &nd second-string teams. She flnds
this inequitable because it would probably result In two all or predominately
male teams, with no Increased opportunities for women,

o ¢ A flrst=string team that Is sex-integrated and a second-string all-female team.
This might be criticlzed for discriminating agalnst men

e A first-string tean based on ablllty with a second=string team that was evenly
divided between women and men. Fasteau does not favor thls approach because
it would have the result of favoring boys by virtually assurlng them one and
a half out of the two teams. :

¢ A quota system requiring half females and half males. Thls system, she feels,
would cause a varlety of problems, ameng them "{ntrateam ostraclzing of the
fwomen] who dilute the overall performance and Interteam exploitation of the
'weaker sex' by members of the opposing team."

There ls considerable dlsagreement among physlcal educators, lega) experts and women's groups about vhat Is
the best approach to thls difficult and complex problem. Other alternatives not mentioned here may evolve as the
issue is studlied more closely and as various approathes are put Into practice. Women's groups are stressing that It
Is especially Important to look at the results and effects of policies,as well as the policies themselves, to deter-
mine 1f there !s equal athletic opportunity for women.

COMPETITIVE ATHLETICS: THE FUNDING OF PROGRAMS

The issue of funding fs central to the Issue of equality. Although there may not be a one<to-one relationship
between the amount of money expended and equal opportunity, It seems certaln that funding levels and mechanisms willi
need to be studied In evaluating the degree of Inequity for women In sport,

Some women's groups are pressing for an '"equal expendlture' standard. Usling this principle, Institutlons would
be required to spend the same amount of money per student or per particlpating athlete for females and males. They
argue that this 1s the best way to make certaln that women and men have equal opportunitles. In contrast to this
point of view, some athletic assoclations argue that revenue producing sports should be partlally or totally exempt
from the requirements of Title IX,

Perhaps the crux of the problem concerning funding women's Intercolleglate athletlcs is that, with a finlte
amount of money avallable for Intercolleglate athletlcs, providing more equal funding for women's teams may mean that
Institutions cannot afford to contlnue to fund men's teams at high levels. ‘

The'lssues Involved with the funding of programs -- where the money coumes from, how much 1s allocated and what
it Is used for =~ are both complex and clpsely interretated.  The following outlines some of the Important areas.
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THE SOURCES OF FUNDS

o At a western state university the men's athietic program Is funded as a
llne Item In the regular budget, The women's program, however, must
compete with the chess club to recelve student activities fees.

e At one large state Institution, only $5,000 of the $68,000 ralsed
by student feas for athletics was allocated for women's programs,
even though about 50 percent of the student body was ferale,

The sources of funds for athletlcs vary greatly from campus to campus} often the sources of funds for women's

and men's athletlcs on _the same campus are dramatically different. Although this situation makes providing equal
opportunity a more complex Issue, it Is doubtful that havine different sources of funding for women's and men's
competitive athletics is In Itself a violation of Title IX,provided thz such funding does not have a disproportion-
ate effect on the basis of sex In terms of programs, facillitles, etc.? Jf the athletlc programs for women and men
are funded in dlifferent ways, the burden to prove that this complex funding pattern does not discriminate on the
basis of sex Is likely to lle with the Institutlon.

The funds for intercollegiate athletics may come from such diverse sources as a line item In the instlitution's
budget, student actlivitles fees, revenue generated by athletic events, the athletic department (which Is generally
all mate), the women's or men's physical education department, or from fund raising activities. (in addition, of
course, funds for the support o’ Intercolleglate athletics may also be "hldden" In the Institution's budget in a
number of ways =~ malntenance on the stadium, practice gyms and flelds; health care provided by the university
health service; salaries of coaches or tralners; giving athletes speclal consideration for scholarships or student
employment; and so forth,) A study of the "'Status of Funding of Women's Intercolleglate Athletics" (Journal
of Health, Physlcal Educatlon and Recreation, October 1973} found that the most frequently mentioned Ybest™ funding
source was a line allocation from the school budget. However, only 25 percent of the programs recelved funding from
this source. A far larger proportion (4) percent) depended on student actlvity fees. Those that were funded from

these fees In general expressed a high degree of dissatisfaction becausa of a lack of consistency and securlty In
funding from year to year.

in addition to its inconsistency (especlally If allocation is governed by the student government), using student
activity fees differentially for women's and men's athletics may pose a problem with students. Since this money Is
deslignated for student actlvitles, Its allocatlon can expect to come under fire from women on campus when It does
not fund women's athletlcs at a reasonatle level, compared to the men's program. At one state Instltutlon, for
example, women students protested the allocatlon to m2n's athletlcs of 86 percent of the $115,000 earmarked for
athletlics. At other institutlions, women are protesting having their .tudent activitles fee ‘'automatically" buy them
entrance to men's Intercollegiate athletlc events. (Thls money Is then treated as 'revenue” from these sports.)

THE SOURCES OF FUNDS: REVENUE PRODUCING SPORTS

Athletlc organizatlons and some university representatives argue that revenue produclng sports (such as football
and basketball) should be exempted from the reQuIrsments of Title IX either entirely or to the extent that any
revenue produced s used to perpetuate that sport, 5 They argue that, even though these teams are all-male, they
are In a class by themselves. They fear that certain sports revenues would decrease If the fund raisers couldn't
promise tha* funds would be spent on the teams they had traditionally supported. They feel that this would cause a
particutar problem In colleges where revenues from one sport support other competitive sports as well, Women's
groups contend that such exemptlons would perpetuate the status quo. They polnt out that the effect of allowing reve-
nue to be retained for the expenses of a particular team would have a substantlal discrimlinatory effect. For example,
members of a men's basketball team might have their unliforms and travel expenses covered, while members of the women's
basketball team might have to pay for thelr own uniforms and travel out of their own pockets (as indeed many wo - en
athletes now do). [In addition, some women's groups maintain that, 1f revenue producing sports are exempted In some
way from the requirements of Title IX because they resemble business activities more than educational programs,
these sports do not belong on a coliege campus In the flrst place.

It Is not yet clear what position HEW's Office for Civil Rights wil) take on this iIssue, It might be helpful go
examine what might happen in two different fact situations == l.e., when a sport runs In the red and In the black:?2

¢ When a Competitive Sport Makes a Proflt: Assume that the Income from a sport was $500,000
and that the total cost of malatalning that sport was $450,000, Thls leaves a profit of
$50,000. (1) }f revenue producing sports were exempted totally, this $50,000 could be used In
In any manner whatsoever. (However, If thls $50,000 profit were funneled back to the
college for general expenses or for other sports programs, [t would probably be subject
to the same nondliscrimination requirements as other general Institutional funds.)

,;) o Lo : | - l:
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(2) \f revenue sports were exempt only to the extent that they are self-financing, the
Iinstitution would be required to use only the profit ($50,000) In a nondlscriminatory
manner. {For example, excess revenues from male Intercollegiate athletics could not be
used to support only other male sports =~ a practice that women's groups charge is
common.) (3) If revenue producing competitive athletics were not exempted at all,

tho entire $500,000 would have to be used In a nondlscriminatory manner.

. thn 8 Competltlve Spor i . Assume that the Income from a sport was $100, 000
and that the total cost oF malnto ning téat sport was $175,000. This rasults In a
$75,000 deflcit. Also assume that the Institution followed the common practice of under-
writing this deficlt., (1) Even 1f revenue producing sports were totally exempt, the In-
stituticn would probably be under considerable pressure to Include the $75,000 sub-
sldy of the sport In thelr assessment of female and male athletlc opportunitles,

{2) tf revenue producing sports were exempt only to the extent that they are self-
financed, the Institution would undoubtedly be required to include this $75,000 sub-
sidy In evaluating equal opportunity, (3} If revenue producing competitive athletics
were not exempt at all, women's groups argue that the entire $175,000 would have to

be accounted for In a nondiscriminatory manner,

The above examplus are consliderably more simple than actual funding situations., In most Institutions the
cost of maintalning revenue producing competitive athletics Is Interwoven Into a varlety of budget categorles =~-
the malntenance department, the physical education and/or athletic departments, capltal expend)turas (for sta-

diums, etc.), equipment, etc. Separating out the extent (In dollars and cents) to which a given sport Is supported
by an Institution Is no simple task.

in addition, 't would be necessary to defline what expenses would be included In the 'self-financed' deflinition.
For example, would funds for athtetic scholarships be treated Ilke salaries and included In this definitlon of
Y'self-Financing?"

One fIna) point to keep In mind is that, no matter what position the government takes on the issue of revenue

producing sports, an Instltution could not differentially allow teams of one sex or the other to engage In revenue
producing sports,

YHE SI2E OF THE BUDGETS

¢ At a large state university in the northwest, women‘s sports received only
nine-tenths of one percent of the Institutions twd milllon dollar athletic
budget {$18,000), even though over forty percent of the undergraduate students
were women,

® At a major state unfversity, over 1300 times as much was spent for men's
oyer 1J5- tomes
intercollegiate athletics than for women's,

Although they may have once had some valldlty, the reasons most often given for funding women's athletlcs at
a low level often do not hold up under scrutiny. |t has been shown that, glven encouragement and ample opportunity,
female students become interested In athletlc programs. They practice seriously and strenuously. Glven ample sup-
port and publicity, women’s sports can create as much spectator Interest as men's sports. For example, girls' basket-
bal) in lowa I+ a major sport, and outdraws boys' basketball.

Disparlties between the budgets for women and men are a central concern when evaluating an Instlitution's
athletic program. These dlisparitlies may take the form of dlfferences in elther the total amount of money spent on
women's and men's sports or the amount of money allocated per sport for women and men. A recent study reported In
the Journal of Health, Physlical Education and Recreatlion (October 1973) found that the average annual budget for all
of women's athletlcs at Institutions was 38,305 {or about a dollar per student). However, the average "'optimal'' budget
for women's athletics was $21,600, well over twice the actual budget. In comparlson wlith the budgets of many men's
athletic departments, even this "higher'' flgure seems modest indeed,

It Is Tikely that women's sports wlll requite considerable budget Increases to provide falr opportunities to
women students, especlally when new programs are belng ''geared up.'! However, It Is unlikely that women's competi-
tive sports will require, in the near future, the ldentlcal funds that men's competive sports now require. Accord-

~ ing to the Yew York Times (Harch 15, 1974), nlne out of every ten coliege athletic departments (which are generally
all or predominentiy male) run at a deflicit ~ a deflcit which Is usually covered by unlversity operating funds.
The Natlional Colleglate Athletic Assoclation (NCAA) estimates that the current annual deficlt of fts members Is

atmost fIfty mil)lon dollars, ‘

both women and men) in 1ight of the goals and objectives of the institution.

The. Issue of equal opportunity for woﬁgn can provlde an opportunity to assess the total athletlc program (for

-
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THE USE OF THE FUNDS

® At a private New England College the budget for the male (but not the female) teams
Included funds for travel. The women had to kold bake sales, sell Christmas trees
and seek donatlons In order to fund thelr travel. ‘

Women In competitive athietlcs commonly report that thelr budgets do not cover {or do not cover adequately)
a varlety of ltems that are covered In the men's budgets. Comonly clted as examples of thls are fnequities in
allocatlons for travel, equilpment and uniforms, as well as for scholarshlps and recrultment.

Probtems In this area are related to the fact that often competitive athletlc programs for women and men are
adminlstered separately, receive very different per student or per sport allocatlons, and recelve thelr money
from different sources. Some women's groups are concérned that Institutlons will attempt to Justify differences
In the use of funds for female and male athletlcs because they are run by separate departments or recelve thelr funds
from different sources. The Implicatlon of having separate administrative mechanisms or budgets for women's and
men's athletlics Is that It would be essentlal for the paraliel departments to coordinate thelr budgets very closely.
(1t Is also not clear whether or not Titte IX will allow two separate administrative structures to exlst.)

" SEPARATE=BUT~EQUAL"” ADMINISTRATIVE STRUCTURES IN ATHLETIC AND
PHYS[CAL EDUCATION DEPARTMENTS, AND GOVERNING ASSOCIATIONS

o At a large midwestern football power the men's sports programs are controlled by the
athletic department while the women's programs are under the ausplces of the physical
education department.

e At a western state university the women's athletic department Is an administrative
subsection of the men's department.

® Men's Intercolleglate athletlcs are governed by the National Colleglate Athletic Asso-
clation while women's Intercollegiate athletlcs are governed by the rules of the
Assoclation for Intercollegliate Athletics for Women (which Is a dlvision of the Dlvi«
slon for Girls and Women's Sports of the Amerlcan Association for Health, Physical
Education and Recreation). The rules of these two organlzations vary conslderably,

Federal policy does not mandate spe¢ific administrative structures for athletlcs; It Is rightfully the
perogatlive of an Institution to establish Its own mechanisms for Implementing its philosophy concerning sport.,
What the government does requlire, however, |s that the phllosophy concerning sport be applied equally for women
and men and that the Implementing mechanisms not have a discrimlnatory Impact on one sex or the other.

The maln structural problem in sports and athletics revolves around the ''separate-but-equal' questlon. It is
not uncommon for an institution to have distinct departments or divisions for women's and men's competitive and
non-compet Itive athletics -*or to have a department for men's athletlcs only (with women's athletics handled by the
women's physical education department). Also in general women's and men's competltive athletics are governed by
different associations with different rutes, regulations and policies.,

The pros and cons of "separate-=but-equal" administrative governing structures are complex, There are sincere
debates concernling whether the princliple of equal opportunity would best be served by having one single integrated
structure for both sexes, or by separate structures for each sex. Proponents for separate structures argue that
merqing them would mean that women would lose whatever control they now have over women's sports. They argue that
merger would mean '"'submerger'! (1.e., that men would more completely domlinate the nature of sport for women, while
women would st{11. have no control over men's sports). Advocates of integrating the two structures arque that com=
bining the two structures would give women's athletics a welcome boost and would force Institutions to promote
women, as well as men, to posttions of responsibility. Sti11 others argue that, while there Is no justiflcatlon for
separate structures regarding non-competitive programs, single sex structures and governlng assoclations should
be permitted for competltive athletics to the extent that single sex competitive athletics are permitted, Many of
the:arguments concerning "separate<but-equal't single sex teams can be applied to this situation as well.

e many Instances women have had 1ittle Influence at the policy making level even in thélf oWn programs because -
. “they are sparsely represented (If they are represeated at all) on boards of dlirectors, athletic councils and other
. declston making bodles. Some women 1n physical educatlon say that the meager role they play In making de;lslon; :
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concarning women In sport has a discriminatory impact that outwelghs that of unequal salaries and discriminatory
promotion policles.

Some Instltutions have been retlcent to challenge policles or practicles mandated by athletic conferences or
assocliatlon, even though they have a discriminatory Impact on"women. Although athletic conferences and assocla-
tions are not dircctly prohlbited from discrimination under Title IX, Institutions cannot rely on conference reguia<
tlons as an excuse or rationale for discrimlnatory practices In thelr athletic and sports programs. Institutlons
must provide non dlscrimlnatory programs regardless of conference rules and regulatlons. For example, the dif-
Terenttal assoclation or conference requirements for each sex concerning ellglbility for financlal ald or for par-
ticipation In Intercoliegliate sports do not absolve the institution from the obligation to treat the sexes equally.

Many educators and women are fearful that Institutlons might automatically follow the practlces of the male
assoclations and conferences when they adopt unfform standards and pollicies to cover both sexes. They urge insti-

tutlons to use this opportunity:for reevaluation to ensure that new uniform pollcies are Indeed nondlscrimlnatory
and are In llne with the educational philosophy of the college.

WHAT CONSTITUTES EQUALITY FOR WOMEN EMPLOYEES IN SPORT?

The legal basls for providing equal employment opportunities for women In sport [s well establlshed.28
Federal Jaws and policy forbld educational Institutions from discrimlnating agalnst employees on the _basis of
sex in hirlng, upgrading, salarles, fringe benefits, training or all other conditfons of employment. Institu-
tions which violate these statutes and regulations face losing federal monles, having federal funds delayed, being
debarred from recelving federal monles {n the future, and possible court actlon. .

Distrimination agalnst women physical educators and coaches has, perhaps more obvlously than any other employ-
ment discrimination, a dual impact. In additlion to discrimination against the woman employee, the woman student
suffers as well because many physical activities have traditionally been segregated by sex In the past. For example,
sex dlscrimination in employnent In sport often meaas that women students are denied the benefits of adequate coach-
ing, Incrruction, and other uthletic opportunities,

The fillowing examples of employment dlscrimination are not Intended to be exhaustive. {Instead, they are
Intended to [ilustrate some of the unlque ways in which employment discrimination against women in sport occurs,

dIRING

——ia

® A woman who had worked for severa) years in the women's physical education department
appllied for an opening on the men's athletic staff. Though qualified for the job,
she was not even considered. Instead, a recent male graduate was hired.

In the past many physical education and athletlc programs have followed a pollcy of hiring only women to teach
or coach women and only men to teach or coach men. |t Is becoming Increasingly clear that there Is no legal Justl-
flcation for thls pollcy.30 0f course, the right of privacy of both employees and students would be protected
{i.e., women and men would not be required to use the same bathroom or locker room facilities at the same time).
The lack of these facllitles could not be used as a Justiflication for excluding one sex or the other.

LENGTH OF APPOINTMENTS

¢ The men in the athletic department are given 12 month appointments, while the women
can only negotiate 9 month contracts.

While an Institution might have legitimate nondiscriminatory reasons for negotiating contracts of different
lengths with different employees, offertrg different conditlons or options on the basis of sex would undoubtedly
be judged Iltegal.

SALARIES AND COMPENSAT ION

¢ A woman was pald half of what a male was pald to officlate in the same game.
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® At a mefor mldwestern unlverslity the men’s athletic dlrector Is pald $10,000 more
than the women's athletlc dlrector, even though they perform essentially the same work..

® Coaches at a state unlvers!tv In the south are pald to coach the men's teams. The
coaches for the women's teams are not pald to coach; they are pald as physical educatlion
Instructors only, and coach (without compensatlon) rn In ad¢ition to thelr full-time
teaching responsiblilitles.

® The women's basketball coach at a small New Jersey state college is pald considerably
less than her male counterpart,

e The male coaches, but not the female coaches, receive extra duty pay and/or '‘release
time' to coach.

A1l of these examples are variations on the same theme: women are pald less to coach or teach women than men
are to coach or teach men.

The law mandates equal pay for equal work {which 1s generally defined In terms of the sklll, effort and re-
sponsiblllty Involved). Judging equal pay is ? relatively simple matter when evaluating two people officliating at
the same game and performing the same tasks.3 Similarly, 1t Is not difflcult to compare a female and male tennis

coach (who perform the same functions for the female and male teams, respectively). It I's somewhat more difflcult
to compare an Individual male football coach to an Indivldual woman tennls coach, however. It |s not clear whether

the government enforcement agencles will make such comparisons. However, If male coaches as a group are consistently
pald at a higher rate than women coaches as a group, the questlion of a pattern of dlscrimination arlises.

OPPORTUNITIES FOR ADVANCEMENY, PROMOT|ON AND TENURE

® Preference for the positlon of athletlc director was glven to candidates who had
risen through the ranks of the footba!l coaching staff -~ a career ladder from
which women were excluded.

® The women's athletlc director Is an associate professor, while her male counter-
part Is a Full professor.

Many women charge that they are shut out of opportunlty for advancement In the athletic hlerarchy before they
even get started., For example, It Is a common practice to require candidates for the position of athletlc director
to have experience coaching football (or to give preference to those candidates who have this experfience}. Women,
however, have been excluded from football coaching Jobs. Such a promotlional! or hiring pattern might be Judged illegal,
unless the Institutlon could prove that women had not been excluded from these positions In the past. This practice
might also be challenged on the basls of whether or not experlence In coaching football Is essential to performing
the duties of an athletlc director. In no event, however, could qualified women be denled on the basis of sex tie
opportunity to be members of the football staff In the future.

In addition, many woman have a lower rank than thelr simltariy qualified male counterparts who do essentially
the same work. One would expect this sort of Inequlity to be resolved as a part of the campus affirmative action plan.

AVAILABILITY OF SUPPORT SERVICES AND BENEFITS

® While the women's athletic dlrector is alded by one student assistant for 15 hours
a week and has about 200 square feet of work space, the male athletic director has an
asslistant, a civil service bookkeeper, a business manager, five secretarles and a
sulte of offices.

Lack of sufficlent support services can perpetuate discrimination agafnst women In sport. For example, athletlc
programs and student Interest in these programs do not develop partly because of fnadequate support services, At
the same time, the small size of the program and lack of student Interest are used to justify the continued Inade-
quate support services. It is clear that the mandate for equal athtetic opportunity calls for breaking thls cycle
by providing sufficilent services so that the sport program for women might develop.

Also, the principle of nondiscriminatlon applles to opportunltles for research, opportunities to attend confer
ences and professlonal meetIngs, etc.

E

~ THERE 1S NO SIMPLE ANSWER TO THE QUESTION, 'WHAT CONSTITUTES EQUALITY FOR WOMEN IN SPORT?'' THE ISSUES ARE
© COMPLEX AND MANY OF THE PROBLEMS ARE HOT EASILY RESOLVED. " THERE 1S A STRONG MANDATE FROM FEDERAL LAW,
- ADMINISTRATORS, PHYS!CAL EDUCATORS, WOMEN ATHLETES ANO WOMEN'S GROUPS. HOWEVER, FOR CONSTRUCTIVE CHANGE.
' EQUITY DEHANDS THAT HOHEN BE GlVEH A “SPORTING CHANCE.“ _

~ﬂ*-* * -
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FOOTNOTES

lAlthOugh (as of April 1974) the implementing regulations for the legislation prohlbiting sex discrimina=~
tion among students (Title IX of the Educatlon Amendments of 1972) had not been issued, the law has Leen In
effect sinde July 1972,

2George H. Hanford, A Report to the American Louncil on Educatlon on An inqulry Into the Need for and Feasibillity
of a National Study of Intercolleglate Athletics (Harch 22, 1974}, p. 49.

Y8111 Ghibert and Nancy Williamson, “'Sport Is Unfalr to Women," Sports lllustrated, May 28, 1973, p. 90.

l‘Betty Spears, ''The Emergence of Women In Sport,'"In Women's Athletles: Coplng With Controversy, edt Barbara J.
Hoepner éOIs;rlct of Columbla: Amerlcan Associatlion for Health, Physical Education, and Recreation, 1974),
pp. 27-28, 38-39. ’

sggllander v. The Connecticut Interscholastlc Athletlc Conference, Inc., No. 12-49-27 (Conn. Sup. Ct. 197%).

6Jack Scott, "The Masculine Obsession in Sports,'" in Wonen's Athletics: Coplng With Controversy, ed: Barbara J.
Hoepner (District of Columbla: Amerlcan Assoclation for Health, Physical Education, and Recreation, 1974), p. 84.

7Scott. p. 85.
8Harjorle Loggla, "0On the Playing Flelds of History," Ms., July 1973, p. 63.
9pub. L. No. 92-318, Title iX, §906({a), 86 Stat. 373, June 23, 1972.

100ther areas that Title IX can be expected to influence are: nondiscrimination tn admisstons and the award
of feilowshlps and financlal ald, equal Job opportunities for female and male students, flexlble programming and
part-time opportunities, sex-stereotyplng In textbooks and the curriculum, the equalization of student rules which
are different for women and men, sex-typed counselIng, honorary socleties which admlt one sex only, and women's
studies programs, and so forth.

||For example, glris in Nebraska, Minnesota and Indlana have recently established their right to Join the ali-
male golf, tennis, cross-country track and cross country skiing teams when there were no parallel teams for women.
[Brenden v. independent School District 7242, 342 F.Supp. 1224 (D. MInn. 1972); Reed v. Nebraska Schoo) Actlvitles
Assoclation, 301 F.Supp. 258 (D. Neb. 1972); Haas v. South Bend Community School Corporation, et al., No. 10715309
{IndTana Supreme Court, 1972)]. Rulings in IT1inols and Connecticut, however, have gone the other way [Bucha v.
Illinois High School Assoctation, 351 F.Supp. 69 (N.D. 111, 1972) and Hollander v, The Connectlcut Interscholastic
Athletic Conference, Inc., No. 12-49-27 (Conn. Sup. Ct. 1971). Hollander was settfed by agreement with U.,S, DIstrict
Judge, and the Interscholastlc Athletic Associatlon will amend its regulations to permit females to compete in ron-
contact sports whea no team program exists for females.] The state of Pennsylvanla is suing the Pennsylvania Inter-
scholastlc Athletic Assoclation under both the Fourteenth Amendment and the state constitution for falling to offer

female athletes the same opportunitlies and experiences as male athletes. {Commonwealth of Pennsylvania v. Pennsyl~
vanla Interscholastic Athletic Associatlion.)

1215 some instances, Intramural or club sports may be deflined as competitive, rather than noa-competitlve.

3vhis format -»that is, beginning each sectlon with actual examples of how discrimination might manifest Itself
on campus --1s followed throughout thls paper. ’

Wgathieen M. Engle, "The Greenlng of Girl's Sports,' Natlon's Schools, September 1973, p. 29; and Interview with
Or. H. Royer Collins, Natlon's Schools, September 1973, p. 30.
A}

|5Jack W, Wilmore, ""Strength, Endurance and Body Composition of the Female Athlete,! paper presented at the
American Medical Assoclation's 15th National Conference on the Medical Aspects of Sports, Anahelm, Californla,
December 1, 1973.

16thomas E. Shaffer, '"Physlological Considerations of the Female Particlipant,' in Women and Sport: A National
8::aarch Conference, ed: Dorothy Harris (State College, Pennsylvania, 1972), p. 330.

3

i7Ihere may, however, be some probiems In the differences between the eligibllity requlrements specified by
tte governling associatlons or conferences for female and male athletes. For a brlef discusslon of this, see
“Separateé-But-Equal' Structures' later In this paper.

'BFOr a lIsting of institutlions which offér athletic scholarships to women, see¢ Nancy Parson's artlicle, ''Sports
Scholarships for Women,'" In the March-Apri) 1974 Issue of The Sportswoman, '

1t seems likely that a university could not, for exampie, meet the nond1scriminatory requirements of Title IX
simply by openling up all varsity football, varsity basketball and heavywelght wrestling scholarships to women -

because such a pollcy would effectively exclude women.

s
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2°Somo people maintaln that having women and men compete in contact sports would Infringe on their privacy
rights. Counsel for the New York City Board of Higher Educatlon concluded, however, they did not belleve that
participation In contact sports would violate a person's right of privacy.

len some Instances (for example, the balance beam and some other gymnastic events), thls situation might
well be reversed.

2:The arguments for and against allowing women to ‘'‘compete up" that were outlined earljer would apply here
as woll,

23rasteau favors separate teams, even {f the ottstanding female athiete does not have the opportunity to
compate at the highest level.

2"Some women's groups argue that, even If separate sources of funding (or separate structures} are allowed
for compatitive athletics to the extent that they are single sex, there Is no Justification for such dlfferances
In non-competltive or Instructional athletic programs,

25These revenues might come from gate recaipts, concesslons at the stadium, televislon contracts, or maney
from booster's clubs. ,

26He stress that these Interpretations are, -at this point, speculative. They are Included only to glve some
Idea of the possible Interpretations of the law.

2ynt i recently, the women's athletic assoclation prohiblted charglng admission at women's athletic events.

28For a copy of a chart (prepared by the Project on the Status and Education of Women) that outlines Federal
Laws and Regulatlons Concernlng Sex Discrimination in Educatlonal Instlitutions, write to the Public Information
0ffice, OFfFfice for CIvil Rfghts, Department of Health, Educ- 'n and Welfare, Washington, D.C. 20301,

29Executlve Order 1246 prohiblts employment discrimination on the basis of sex, race, color, religion or
natlonal orlgln by federal contractors. Title Vil of the 1964 Civi} Rights Act prohlbits afl employers, even those
which do not have federal monies, from employment dlscrimination on the basls of sex, race, color, religlon or
national arlgln. The Equal Pay Act of 1963 prohibits all employers from sex discrimination fn salarfes. Title IX

of the Education Amendments of 1972 prohiblts employment discrimination on the basls of sex by any educatlional
institution that recelves federal fu.ds.

30ritie vii of the 1964 Civil Rights Act permits an emptoyer to limit a fob to one sex only If sex can be proven
to be a ""bona fide occupational quallificatfon' (bfoq) . The courts have interpreted this exemption very narrowly:
for example, acceptable bfoq's are “lingerle fitter' and "rest room attendant {provided the attendant Is In the
rest room while It s In use). )

)'None of the anti-discrimination legislation prohibits differences In pay based on a bona flde senlority or
merit system, provided the system is not dlscriminatory on the basts of sex or any other prohtbited ground.

RESQURCES

BOOKS AND REPORTS SPECIFICALLY FOCUSING ON WOMEN IN SPORT (M2any have extensive bibliographles.)

Gerber, Ellen W., et al. The Anerican Woman In Sport. Reading, Massachusetts: Addlson-Wesley Publishing Company,
1974, (Avallable for $8.85 from Addison-Wesley, Reading, Mass. 01867.)

Harris, Dorothy V., ed. DGWS Research Reports: Women in Sports. 2 vols. District of Columbia: American Associa-
tion for Health, Physical Education and Recreation, 1971 ¢ 1973. (Avallable for $3.60 from AAHPER, Publicatlons-
Sates, 1201 t6th St., N.W., Washington, 0.C, 20016.)

Harris, Dorothy V., ed. Women and Sport: A Natiocnal Research Conference. State College, Pennsyfvanla: The
Pennsylvania State Unlversity, 1972.  (Available for $5.00 from the Continuing Education Office, The Pennsylvanta
State Unifversity, University Park,. Pa.)}

Hoepner, Barbara J., ed. Women's Athletlcs: Copln With Controversy. District of Columbla: Amerlcan Associatlon
- for Health, Physical Education, and Recreatfon, 197%. IAvailabIe for $3.25 from AAHPER, Pub!!cat!ons-Sales. ;

120t 16th St., N.W., Washington, D.C. 20036.)

Peterson, Kathleen, et al., eds. Women and Sports: Conference Proceed Ings. Macomb, I11incis: Western |111nols
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STUDIES OF THE STATUS OF WOMEN IN SPORY {Most of these reports are unpublished.)

Ad Hoc Committee to the Ann Arbor Board of Educaticn to Investigate Race and Sex Discrimination in the Michtlgan
High School Athletic Association, Inc. A Guide to the Bullding of Equal Opportunity Into the Constitution,
Structure, and Handbook of the Hichigan High School Athletic Assoclation, Inc. 1973.

Ad Hoc Committee to Study Women's Competitive Sports Programs. Report on Women's Competitive Sports Programs at
the Unlversity of Washlngton. May 29, 1973.

Alexander, Sue, and Davls, Denise. Sex and Physical Education at Wittenberg. 1973.

Allocatton of Unlversity Resources to Athletlc Programs on the Basls of Sex [at the University of Callfornia at
Los Angeles]. Parch 20, 1972. (For detalls, write to John andbrook, Office of the Chancellor, Campus Affalrs
Division, UCLA, 2244 Murphy Hall, 405 Kilgard Ave., Los Angeles, Catifornia 90024, )

8rown's Women Athletes't, Alumni_Monthly, March 1973.

Burns, Eunice L. et al, Report of the Committee to Study Intercollegliate Athletics for Women [at the University
of Mlichlgan). November 1, 1973,

Committee to Bring About Equal Opportunity in Athletics for Females and Males at the University of Michigan. A
Complaint . . . Charging Gross Discrimination In Athletics Against Women at The University of Michlgan,
August 19, 1973. (Avallable for $3.00 from Marcla Fe erbush, 39 Einstein Drive, Princeton, New Jersey 18540.)

fommittee to Eliminate Sex Discrimlination In the Publis Schools and the Dlscriminatlon In Educatlon Committee of

the National Organization for Women. An Action Proposal to Eliminate Sex Discrimination In the Ann Arbor
Public Schools. March 1972. (Available for 75¢ from KNOW, inc., Box 86031, pittsburgh, Pennsylvania 15221.)

Committee to Study Sex Discrimination in the Kalamazoo Public Schools. In Search of the Freedom to Grow: Report of
the Physical Education/Athletlcs Task Force. April 2, 1973.

Council on the Status of Women and Minoritles. Subcommittee Report on Equality of Opportunities for Athletic
Participation for Men and Women at the University of Texas at Austin. November 14, 1973.

Federbush, Marcia. Let Them Asplre: A Plea and Proposal to Eliminate Sex Discrimination in the Public Schools.
November 1973 (ith ed.).” (Available for $3.00 from KNOW, Inc., Box 86031, Plttsburgh, Pennsylvania 15221.)

""The Growth of Women's Sports.” Hamline University 8ulletin. April 1973.

Lakewood Task Force for Equality in Education. Spring t973. (Available for $1.50 from Louise Patrick Burns,
12511 Clifton Boulevard, #27, Lakewood, Ohio 44107.)

National Organization for Women, Delaware Chapter, Education Committee, Sex Dlscrimination In the Alfred {. Dupont
District. January 1972.

Peterson, Witifar J., ed. 'Girls' Basketbail in lowa.'' The Palimpsest, April 1968, “(Available for 50¢ from the
State Historical Society, lowa City, lowa 62240.)

Taylor, Suzanne. Extra Pay for Athletic and Non-Athletic Activities in Connecticut Teacher Contracts 1971-1972.
October 25, 1372.  {Available from Connecticut Education Assoclation, 21 Oak Street, Hartford, Connecticut 06106.)

Wisconsin Coordinating Council of Women in Higher Educatfon. A Proposal . . . to the Administration of the University
of Wisconsin for the Development of an Affirmative Action Program. 1973.

Women's Equity Action League, Texas Division. Survey of Sex Dlscrimination In the Waco Independent School District.
April 1973,

-MAGAZINES FOCUSING ON WOMEN IN SPORT

The Sportswoman, published bimonthly, is available for $4.50 a year from Jensen-Fane Publications, 6150 Buckingham
Parkway, Culver City, CA 90807,

4

YomenSports, published monthly, is available for $§8.00 a year from WomenSports, 1000 Elwel} Court, Palo Alte, CA 94303,
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ASSQCIATION FOR INTERCOLLEGIATE ATHLETICS FOR WOMEN PUBLICATIONS (Availatde from American Assoclation
for Health, Physical EducatTon, and Recreation, Publlications-Sales, 1201 16th St., N.W., Washington, D.C. 20036.)
[]

AlAW Kandbook. $1.50

AIAW Directory: Charter Member Institutions. $2.00

Phljosophy and Standards for Girls and Women's Sports. $2.00.

Guidelines for [ntercollegiate Athletlc Programs for Women. 10¢

OTHER PUBLICATIONS

Alvarex, Carlos. ''The High Cost of College Football," (ollege and University Business. September 1973, p. 35.

Boring, Phyllis zatlin. "Girl's Sports: A Focus on Equality.," NJEA Review. ({Available for 50¢ from New Jersey
Education Asscclation, 180 W. State St., Trenton, New Jersey 08609.)

Budig, Gene A. 'Grid Stock Up -- Academlc Stock Down.'" Phi Qelta Kappan, September 1972.

Cralg, Timcthy T., ed. Current Sports Medicine Issues. District of Columbla: Amerlcan Assoclation for Health,
Physlical Education, and Recreatlon, 1974. (Avallable for $3.25 from AAHPER, Publication-Sales, 1201 16th St.,
N.W., Washlington, 0.C. 20036.)

Edwards, Harry. ‘''Desegregating Sexist Sport." Intellectual Digest, Novermber 1972, p. 82.

Fasteau, Brenda Feigen. ''Glving Women a Sporting Chance.'" Ms., July 1973, p. 56.
Franks, Lucinda. 'Sees Jane Runi' Ms., January 1973, p. 98.

Gltbert, Blzl. and Wiillamson, Nancy. 'Women In Sport." 3 part serles. Sports Iljustrated, May 28, June 7 and
June 14, 1973,

Hart, Marie. '"Sport: Women Sit in the Back of the Bus." Psychology Today, October 1971, p. 64.

Loggla, Marjorie. 'On the Playing Flelds of History." Ms., July 1973, p. 63.

Murphey, Elizabeth, and Vincent, Marilyn. 'Status of funding of Women's Intzrcollegiate Athletics.” Journal of
Health, Physlcal Education, and Recreation. October 1973, p. 1.

“Speclial Issue: Revolution In Sports.’' Natlon's Schools. September 1973.

IN ADDITION:

There is now a Center for Women and Sport. (The Sports Research Institute, College for Health, Physical Educa-
tion and Recreatlon, White Bullding, Universlty Park, Pennsylvanla 16B02}). Directed by Dr. Dorothy V. Harrls,
the Center was formed to expand research Interests In all areas relating to the female Involved in physical activity.

The Women's Equity Actlon League (WEAL) has developed a '"sports kit' focusing on the Title IX regulations and
other Issues. For a kit, send $2.00 to WEAL, 799 National Press Bullding, Washington, 0.C. 2000%4.

For information concerning recent legal developments concerning women in sport, contact the Women's Rights Project
of the American Clvil Libertles Union (22 East 4Oth Street, New York, New York 10016) or refer to back issues of the
Women's Rights Law Reporter {180 Unlversity Avenuas, Newark, New Jersey 07102).

L A B B

The Project on the Status and Education of Women of the Association of American Colleges began
operations in September of 1971, The Project provides a clearinghouse of information concerning
women In education and works with institutions, government agencies, and other associations and
programs affecting women in higher education. The Project is funded by the Carnegie Corporation
of New York, the Danforth Foundation, and the Exxon Education Foundation.. Publication of these
materials does not nécessarily constitute endorsement by AAC or any of the foundations which

. fund the Project. ) ‘ : S :
SR : . -~ April 1974
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